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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S.M PATEL COLLEGE OF HOMVE SCI ENCE

Name of the head of the Institution

Dr Bhavana Chauhan

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

2692- 230245

Mobile no.

9979057152

Registered Email

snpcol | ege@ahoo.in

Alternate Email

bhavnp@ahoo. co.in

Address not a bazaar, opp R K. conpl ex
City/Town Val | abh Vi dyanagar

State/UT Guj ar at

Pincode 388120

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director Dr. N dhi CGupta
Phone no/Alternate Phone no. 09427857932
Mobile no. 9427857932

Registered Email

ni dhi . gupt a. snp@nai | . com

Alternate Email

susma6l2@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. snphonesci ence. edu. i n/ dow

nl oads/ 2017/ AQAR2018- 19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. snphonesci ence. edu. i n/ downl o

ads/ 2019/ ac/ 7. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 B+ 2.71 2007 31- Mar-2007 | 30- Mar-2012
2 A 3.01 2013 25-Cct-2013 | 24-Cct-2018
3 B++ 2.99 2020 14- Feb- 2020 | 13- Feb- 2025
6. Date of Establishment of IQAC 27-Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.smphomescience.edu.in/downloads/2017/AQAR2018-19.pdf
http://www.smphomescience.edu.in/downloads/2017/AQAR2018-19.pdf
http://www.smphomescience.edu.in/downloads/2019/ac/7.pdf
http://www.smphomescience.edu.in/downloads/2019/ac/7.pdf

NI RF 19- Feb- 2021 14
7

I ndi a Today NMDRA ranki ng 15- Feb- 2021 14
7

GSl RF 11- Feb- 2021 14
7

Peer team Visit NAAC 10- Jan- 2021 400
2

Mock presentations of 06- Jan- 2020 18

NAAC criteria 1

I nternal departnment audit 11- Sep-2019 14
2

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

S M Pat el
Col | ege of
HomeSci ence

CPEI |

UGC

2017
1825

9200000

View File

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 10

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conpiling reports of various criterion and preparing SSR Mock presentations,
academ c audit, and Peer Team Visit (NAAC) Participated in NIRF/ GSIRF/India

Today Ranking PTM/ Al umi
cour ses

neet Organi zed workshop, Sem nars, and short term



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10615_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/10615_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10615_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10615_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To organi ze training programto meke
use of SMART cl assroom t echnol ogy

Trai ni ng program was organi zed for the
teaching staff to nake them acquai nted
with the working of the smart boards

Academni ¢ cal endar including curricular
and extracurricular including e
Parentteacher neeting « Alumi neet e
Farewel | ¢ Qujarat Quiz Progranme e
Orientation programme with parents e
Annual day ¢ Sports day

Acadeni ¢ cal endar was prepared for
upcom ng senester or curricular and
extracurricular activities. Centralized
tinmetable was prepared in ternms of well
define theory and nodul ar practi cal
schedul e. St andardi zed exam schedul e
was followed in terns of quiz exans.
Most of the activities were carried out
s per planned, few activities were
reschedul ed /cancel |l ed due to PTV(NAAC)
and pandenmi ¢ COVI D19 situation

Digitization Tablet distribution

Tabl et distribution: To enmpower
students with access to know edge and
digital |earning, Governnment of Gujarat
| aunched a programre

Cel ebration of various events to
i ncul cate val ues of patriotism

Various events were cel ebrated

t hroughout the year Environment day
Yoga day Guru Purnima Teachers day
Consuner week Nutrition week Breast
feedi ng week Anti-tobacco day Sharad
Pur ni ma | ndependence day Wonen's day
Voter’s day Swachta abhiyan

Short term courses

Sruj an Cakes and bakes Basi c cookery (
post poned due to pendam c)

Guest | ectures 11 guest |ectures were taken up by the
experts fromvarious fields
wor kshops e Mrror work « Macrane art ¢ 3D nodel

making « BM < Skill based enbroidery -
Growt h nmonitoring ¢ Origani/paper craft

To focus on subm ssion of RAR for the
third cycle of Accreditation

RAR was submitted to NAAC on 31st
August 2019 and col | ege prepared for
Peer Team Visit on 10th and 11th Jan
2020

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10615_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/10615_Quality.xlsx

Date of Visit 10- Jan- 2020
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2020
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

materials in the classroom

di scussi ons, enhance the | earning experience.
mai ntained |library with the npst

The curriculumdelivery and docunentation systemat S. M Patel College of Hone
Sci ence are wel | -organi zed. Academ c pl anning takes place before the start of
the academic year. The workload is distributed and a schedule is prepared in
advance by the tinetable comrttee and i ncharge of departnent. The individua
tinmetables, as well as exam schedul es, are provided to each teacher. Teachers

cover the whole curriculum The syllabus is posted on both the college and
uni versity websites to famliarize students and wards with the program All new
students and their departnments are oriented to the college at the begi nning of
the academic year. Qur institution believes in using | earner-centric nethods to
reach out to students. For slow | earners,
college's infrastructure and facilities are updated on a regular basis to neet
t he demands of curricul um and pedagogy. The use of audio-visual aids and ICT

we have renedial instruction. The

as well as student presentations and group

The institution has a well-
up-to-date books needed to provide the
curriculum Qur teachers are involved in the university; two are senate
menbers, and two are BOS nenbers who ensure that the curriculumis kept up to
date with industry demands. To keep up to date and ensure successful curricul um
delivery, the institution encourages al
wor kshops and ot her

teachers to attend syll abus revision
FDP prograns.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration
Introduction
Sruj an ---- 16/ 09/ 2019 2

Focus on employ Skill
ability/entreprene  Development
urship
Entreprene Yes
urship

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization

Dates of Introduction

BSc

Food Sci ence and
Quality Control

17/ 06/ 2019




BSc

Hone Sci ence

17/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BSc

Hone Sci ence

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
47

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Sports Nutrition

Cakes and bakes 04/ 02/ 2020 90
Pasti Ki Pathshal a 21/ 08/ 2019 120
Sel f Defense 29/ 08/ 2019 53
Creative Witing 06/ 08/ 2019 51
Certificate Course in 20/ 07/ 2020 5
interiors
Certificate Course in 20/ 07/ 2020 6
Fashi on Desi gn
Certificate Course in 20/ 07/ 2020 24

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

Science and Quality
Control)

BSc Hone Sci ence (Textiles 27
and dC ot hi ng)

BSc Home Science (Famly 45

Resour ce Managenent)
BSc Hone Sci ence (Foods and 53
Nutrition)

BSc Hone Sci ence (Hunman 25
Devel opnent)

BSc Home Sci ence ( Food 20

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students

Yes

Teachers

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/10615_Program_introduced_1620387687.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/10615_Value_added_courses_1622030548.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/10615_Projects_undertaken_1620387867.xlsx

Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Annual 1y,

wor kshops,

| evel
neeti ngs.

rel evant

life.

Al umi .

As a result,

st udent s,
a well-structured questionnaire.
is based on the statistical

institutional
guest

Every year,
collected. At the Institute |evel,
recommendati ons are di scussed. Al ummi
| ectures by industry experts.
nmenbers are planned. This has hel ped to
rai se student awareness and bridge the divide between canpus and corporate
reconmmendati on from al ummi
presentations/sem nars to maxi mze student
2019- 20 Wirkshop was organi zed by the DI SHA Career counselling session with
Departnents of FN, FRM TC and HD organi zed Cuest
to give practi cal
I ndustries who cone to our college for
provi de feedback on the program and the recommendati ons made are consi dered.
feedback allows students and other stakeholders to actively

i nprove study prograns.

Anot her

wor kshops by em nent al ummi
themin their

al umi ,

| evel .
| ectures,

industry interaction/visits and guest
interactions with illustrious al umi

car eer pl anning.

| ecture series,

f eedback from

was to get nore student
i nt erest

in learning. |

and parents provide input on the curriculumthrough
The data conpiled at the institutiona
anal ysis of the feedback received. Final-year
students have feedback on the program which is then analyzed at the

Various certificate and short-term courses,
and project exhibitions are

perforned based on their suggestions to enrich the curriculumdelivery.

Teachers input on the curriculumis collected informally at the departnental
and then shared in faculty neetings. It
menbers of the BOS and the Universitys syllabus revision commttee during
at Parents Teachers Meeti ngs,
the data is anal ysed and summari zed,
f eedback collected facilitated

| evel

conf erences,

is conmpiled and conmunicated to

parents is
and any

Regul arl vy,

n the year

| ectures and
exposure to students and hel p

pl acenment

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc honeSci ence 150 167 145
BSc FSQC ( SF) 30 37 27
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 476 Nill 14 Nill 14

2.3 - Teaching - Learning Process



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/10615_Demand_ratio_1620555230.xlsx

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
14 14 Ni I | 7 3 Ni Il

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students have been allotted to female teachers. The counseling is carried out on promotion of academics, social,
emotional, mental, and cultural development of the mentee. Identification of Slow learners and addressing their
problems. Advanced learners are encouraged with additional resources. Decreasing the student dropout rate is a
concern taken care of by the counselors. Mentors meet once in a month to take an account. Parents/Guardians
are contacted when the students have issues in performing their best. She also keeps into account if any student
is facing challenges in any subject and intimates the same to the concerned subject teacher. Also, the subject
teachers inform the mentor regarding the problems faced by the students. The mentees are encouraged to
participate in activities of their interests like literary events, sports, performing arts, career advancement courses,
certificate courses offered by various departments in and outside the college. The students facing financial
issues are guided to approach the student welfare fund committee for assistance and after a thorough analysis,
their issues are resolved. An anti-ragging cell is also functional in the college along with a women cell, internal
complaint cell, and grievance cell where the students can put up their matter. All this data is maintained by the
mentor on a regular basis and at the end of the year, a copy of the same is submitted to IQAC. The IQAC
preserves the data.

Number of students enrolled in the
institution

476

Number of fulltime teachers Mentor : Mentee Ratio

14 1: 34

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

17

14

3

Ni Il 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Bhavana Pri nci pal Gaur av Pur askar,
Chauhan Charutar Vidya
Mandal
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/10615_ict_tools_1620555189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/10615_e_resource_1620555198.xlsx

BSc UH I 20/ 11/ 2019 28/ 12/ 2019

BSc UH 3 30/ 11/ 2019 30/ 12/ 2019

BSc UH 5 19/ 11/ 2020 16/ 01/ 2020

BSc UH 2 31/ 08/ 2020 24/ 09/ 2020

BSc UH 4 31/ 08/ 2020 24/ 09/ 2020

BSc UH 6 31/ 08/ 2020 17/ 09/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The assessnent is continuous in each subject. 1 internal test, 1 quiz, 1
assi gnnent and attendance are considered in theory subject. The practicals are
assessed in the class regularly. One internal test and continuous eval uation
score are given wei ghtage. Each faculty apprises the students regarding the
eval uati on systemin the beginning itself. During the academnmic year, the
students are continuously guided and evaluated for their class participation,
qui zzes, md senester tests, practicals, assignnments, presentations and nuch
nore. The marks are displayed on the notice board and students are shown their
answer sheets and gui ded for any inprovenents. Those who miss the interna
tests due to any genuine reason are given the retests. The internal marks are
shown to the students and a signhature is taken fromthem as a proof. The
internal marks are submitted to the university online. The final assessnent of
the student is carried out by the University. Those who do not neet the
eligibility criteria of the University are detained fromappearing in the exam
Students excelling in university exans are rewarded at the Annual Function.
This year the students were given online nock test for trials. The fina
semest er exam was conducted in August 2020 for third year students when the
pandem ¢ broke out, all the internal exam nations were over. The senester exans
were awai ted which were conducted in August 2020 and the remaining students who
could not join in because of the pandenm c, gave the exans in Novenber 2020.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year the university sends an acadenm c cal endar which the institute
adheres to. After a staff neeting, systematic strategic planning is done to
this academ c cal endar, which helps the institute carry out the teaching
efficiently. Based on this framework the curricular, co-curricular, and extra-
curricular activities are planned. The academ c cal endar is displayed on the
website. Renedial classes are conducted for the students who do not perform

well in the internal tests. The regular tinetable is displayed on the notice
board. Al the examrelated circulars and notices are displayed on the notice
boar ds.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. spuvvn. edu/ students corner/syll abi/bsc_home_sci ence/index. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10615_Evaluation_1620555252.xlsx
http://www.spuvvn.edu/students_corner/syllabi/bsc_home_science/index.php

UH BSc

Hone
Sci ence

167

154

92.21

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. snphonesci ence. edu. i n/ doc/ 2021/ SSs/ sss19- 20. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 00 NONE 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Wor kshop on “Skill based

enbr oi dery

Textile and cl ot hing

08/ 07/ 2019

Wor kshop I n body Academ a

foods and nutrition

18/ 09/ 2019

Wor kshop on Growt h

human devel opnent

15/ 10/ 2019

Moni t ori ng
Wor kshop on 3-D nodel Fam |y Resource 09/ 01/ 2020
maki ng Managenent

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | none Ni | Nill Ni |
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L Nill Nl Nill Nill Nill
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
00 00 00
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded

FRM

1



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/10615_Pass_percentage_1620555265.xlsx
http://www.smphomescience.edu.in/doc/2021/SSs/sss19-20.pdf

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal FRM 6 5.6
Nat i onal Gener al 1 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Gener al 1
FRM 2

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Conf ort Ni dhi 2019 Nill S M Nill
Aspects of Gupt a Conpl i ance Pat el
t he Rural Engi neerin Col | ege of
VWnen with g Jour nal Hone
respect to Sci ence
t heir hand
tool s
whi | e
wor ki ng in
MGNREG
Dr. I nt er nat 2019 Ni Il S M Ni Il
Assessi ng Ni dhi i onal Pat el
Modul ar Gupt a Journal of Col | ege of
Ki t chen Engi neerin Hone
t hrough an g Sci ence Sci ence
Er gonomi ¢ | nvention
Lens: A
A St udy Dr . Asi an 2019 Nill S. M Nil I
to Analyze Ni dhi Journal of Pat el
t he Wonen Gupt a Hone Col | ege of
Enpl oynent Sci ence Home
Cener at ed Sci ence
Th
V5. Jour nal 2019 Nill S M Ni |l
Know edge, Kal pana of Pat el
Attitude |Srivastava |Emerging T Col | ege of
and and Dr. echnol ogi e Hore
Practices Ni dhi s and Sci ence
Rel ated to Gupt a I nnovati ve
Househol d Resear ch
Wast e Mana
gement: A
Revi ew



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/10615_journals_notified_on_UGC_1620569383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/10615_Books_and_Chapters_1620569687.xlsx

St andard MVs. Jour nal 2019 Nil I S M Nill
i zation of Kal pana of Pat el
The Scale |Srivastava |Emerging T Col | ege of
to Measure and Dr. echnol ogi e Hone
t he Ni dhi s and Sci ence
Practices Gupt a I nnovati ve
of T Resear ch
St andard V5. I nt er nat 2019 Nill S M Nill
i zing the Kal pana i onal Pat el
Scale to |Srivastava | Journal Col | ege of
Measur e and Dr. and Hone
t he Ni dhi Appl i ed Sci ence
Attitude Gupt a and Basic
of The Ho sci ences
and
Conputi ng
Rel ati on Ranjit D Ener gi ng 2020 Nil I S M Nill
ship of Bhagor a Trends in Pat el
Anxi ety In Hi gher Col | ege of
di vi dual s Educat i on Hone
wi t h and Sci ence
wi t hout
j oi nt
Hyper
Mobi lity
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Nill Nill Ni |l Ni |l Ni |l Ni |l
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 3 16 8 8
nar s/ Wor kshops
Present ed Nill 1 Nill Ni Il
papers
Resour ce Nill 2 Nill 10
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

data upl oaded in

Nill

Nill

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/10615_Bibliometrics_1620570327.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/10615_Faculty_participation_1622092176.xlsx

excel sheet

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Thal esem a Check Appr eci ati on I ndi an Red Cross 63
up canp Awar d Soci ety , Ahnedabad

Republ i c Day 5 Cadets selected NCC Uni t 5

Par ade canp for second RDC

canp, One was
awarded for Fl ag
Ar ea
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

data entered

Nill

Nill

Ni Il

Ni |l

in excel sheet

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Resear ch sem nar final year col | ege gynkhana 2
students fund

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
the data Nill Nill Nill Nill Nill
is attached
in excel
sheet
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities



https://assessmentonline.naac.gov.in/public/Postacc/Extension/10615_Extension_1621528934.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/10615_Awards_for_extension_1621677542.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/10615_Students_in_extension_1621528969.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/10615_Linkages_1621945861.xlsx

Ni | Nill

Nill Ni Il

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

10. 8

10. 7

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inmportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL- 2 Ful l'y 0.2 2007
RFI D Ful l'y Ni |l 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 11671 Ni Tl 23 Ni Tl 11694 Nill
Books
2000 Nl Nl Nl 2000 Ni |l
Ref er ence
Books
e- Books 30000 Nl Nl Ni |1 30000 Ni Il
Jour nal s 17 Nl 3 Ni Tl 20 Ni |l
e- 30000 Nl Nl Ni Tl 30000 Ni |l
Journal s
Di gital 1 Nl Nl Nl 1 Ni |l
Dat abase
CD & Nl Ni Tl Nl Ni |l Nill Ni |l
Vi deo
Li brary 1 Nl 1 Nl 2 Nill
Aut omat i on
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View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L Nill Nill Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 128 33 128 0 0 5 49 20 0
g
Added 25 25 25 0 0 0 0 20 0
Tot al 153 58 153 0 0 5 49 40 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

Ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0. 38 0. 37 23.7 23. 47

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The governing body of the College along with the Principal decide the
gui delines for overall devel opnent and accordingly frane policies. There are
different commttees to | ook into naintenance and other infrastructura
facilities. ¢ Purchase Cormittee: The conmittee along with the Principal
scrutinizes the proposal of fund utilization based on need and requirenent to
ensure optimal utilization of funds allocated to the respective departnments
each academnmic year. The budget is prepared every year and given to each
departnment. All senior faculties of the departnent are requested to spend noney
accordingly. Al major decisions are taken by the principal along with
managenent after their approval purchasing process is initiated. The Manda
approves the rate contract of the vendors. Three quotations for the purchase of
any equi pment/furniture are invited fromwhich after negotiation orders are
placed in consultation with the Secretary of CVYM and the purchase conmittee of
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the col |l ege.
menber s,
utilized for

| nfrastructural

functioning of

i nstrunments (LCD)
? Use of Mobile Phones in College Preni ses:
pernmtted to use nobile phones ONLY in the common room canteen and in the
garden during the break from1.45 pm-2.15 pm Phones are to be SWTCHED OFF
and placed in the bag during class hours.
their phones only in the commopn room Students are responsible for the

? Use of Laboratories Students is not
permtted in the laboratories wthout the presence of the faculty teacher.
There are written rules to be followed by the students in the | aboratories. ?
equi pent’ s/install ations/repair/servicing/annual
facilities is reported in the office and
and they take the action.

concerned authority.

saf ekeeping of their

The mai nt enance required for
mai nt enance and ot her
then they forward it to Charutar Vidya Mandal

is a dead stock register

and ot her

nobi | e phones.

i nfrastructural

requi renents,
mat t er

The purchase conmittee conprises of Principal,
and the head clerk. The grants received from externa
resear ch purposes by purchasing required equi pnent.
is transferred to the departnment of the college once the project
decision is finalized on the basis of quotations. -
The library has an advisory commttee with a Librarian as convener and faculty
menbers nomi nated as nenbers of the committee by the principal
nmeets to discuss the function,
di stribution of funds,
CGui del i nes and policies (For
of classroons: C ass representatives have to report any breakages/ non-
in the maintenance register and report to the

use,

utilization of
pertaining to the library. -«
repai r and nai ntenance) ? Use

three faculty

agenci es are

Thi s equi pnent
is over. The

Li brary Advisory Conmittee

This committee
resour ces,

Students are

Students are permtted to charge

mai nt ai ned where non-functi onal

ment i oned.

There
equi pnment is

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support PCST METRIC 89 46925
frominstitution SCHOLARSHI P

Fi nanci al Support
from QG her Sources

a) Nati onal Nill Nill Ni |l
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

personality and

enhancement scheme enrolled
ON THE JOB 01/ 12/ 2019 20 Food i ndustries
TRAI NI NG
BLOCK PLACEMENT 24/ 06/ 2019 27 School s
(ECCE CENTRE)
| NTERNSHI P; Hunman 27/ 11/ 2019 22 A d age hones,
Devel opnent Mahi | a Sagt han and
Chi dren School
VYAKTI TVA- a 19/ 06/ 2019 154 Pl acenment cell,

S. M Patel college
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soft skill
devel opnent

of Hone Science

wor kshop
Yoga training 18/ 06/ 2019 325 S. M Patel College
of Home Sci ence
I nt ernati onal 21/ 06/ 2019 170 Charutar Vidya
Yoga Day Mandal , Val | abh
cel ebration Vi dyanagar
| NTERNSHI P: 20/ 12/ 2019 30 Hotels, Clay art
Fam |y Resource and Consuner
Managenent Protection center
| NTERNSHI P:  Foods 01/ 12/ 2019 51 Hospital s and
and Nutrition Aanganwadi
Per sonal 08/ 07/ 2019 406 S. M Patel College
Counsel i ng of Home Sci ence
Renedi al Coachi ng Nill Nill Once a week to

slow | earners in
each subj ect

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

2019

Avenues of
Home Sci ence
in
Hospitality
Managenent”
by Margee
Sim | kar
Panache
Acadeny
Vadodar a

Ni |l

154

Nill

Ni |l

2019

"Car eer
Counsel i ng”
by M Deep
Raj put Dar k
Hor se
Acadeny

197

Nill

Nill

NiTl

2019

Trai ni ng
wor kshop- “I
nt er nati onal

Audi ting
System and P
rocess- FSMs’

Ni |l

38

Nill

Ni |l

2020

“VWakt”itva
2.0 Workshop

139

Nill

Nill

Nill
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by M Al pesh
Dhyey
Acadeny

2020

Mega
Pl acenent
Fair by
Gover niment
of CQuj ar at
under KCG

NiTl

30

Nill

NiTl

2019

OQpportunit
i es and

Counsel i ng
for higher
studies in
textiles and
cl ot hi ng by
Dr. Madhu
Shar an

NiTl

27

Nill

NiTl

2019

Short term
cour se“ SRUJA
N by
Ms. Vai shal i
Dave
Pidilite Co.
Ltd.
Vadodar a

NIl

47

Nill

NiTl

2019

Guest
Lecture by
Ms. Bham ni
Am n, Asst.

Manager
sal es,
Mabhubhan
Resort and
Spa on Earn
Wi | e You
| earn

Nill

47

Nill

Nill

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
17 17 4
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Excel 58 33 Raj ashr ee 10 10
Sheet I TI, Umall a,
At tached Ankl eshwar
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View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill Nill Data is Nill As data is Nil I
upl oaded in nmore it is
Excel Sheet upl oaded in
Excel Sheet
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Yog, vyayam and Col | ege and University 350
khel kood Dhara : 25
activities
Gyan Dhara : 7 State and Col | ege 180
activities
Sar j anat mak Abhi vyakt i Col | ege and University 69
Dhara : 6 activities
Kal a Kaushal ya Dhara : Col | ege and University 39
20 Activities
Natya Dhara : 4 Col | ege and University 30
Activities
Sanudayi k Dhara : NSS - National, State, 250
36 Activities Uni versity, College
NCC Activities : 30 National , State, 35
Activities Col | ege
Ceet Sangeet Nritya Col | ege and University 40

Dhara: 4 Activities

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Ek Nat i onal Nl 1 Vs
Bhar at 2019000010 Sohi ni
Shr est ha Chauhan
Bhar at - 2
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No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students conmittee formed in 2019-20: Representation of students on various
academ ¢ and adm nistrative bodies/comrittees of the institution Saptdhara
activities-‘Sapthdhara’ is an initiative of Departnent of H gher Education,
CGovernnent of Gujarat providing a cultural platformto students focusing on
various areas of education, art and know edge Gyan dhara (know edge band),
Sarj anat mak Abhi vyakti Dhara (creative expression band), Rang, Kala Ane
Kaushal ya Dhara (fine arts band), Naatya Dhara (theatre band), Geet-sangeet Ane
Nrutya Dhara (nusic and dance band), Yog, Vyayam Ane Khel kud Dhara (yoga and
sports band), Sanudayi k Seva Dhara(community/ social service band). Pragati -
The Annual Magazi ne of the college focuses on creative thinking, expressing and
witing skills of the students, wherein articles collected by the nagazi ne
secretary are edited by the commttee and then published in the magazi ne.

Di scipline comittee- The discipline commttee hel ps to maintain overal
discipline of college also taking care of cleanliness of college prem ses,
wat er roonms, wash roons, garden, cafeteria, parking etc. Landscape and
surroundi ng comm ttee- Selected faculties and four students’ nenbers of this
committee takes care of the aesthetic |ooks of the college prenises including
green lawns and various plantations. Publicity comm ttee- Responsible for
updati ng and publishing of college activities in |ocal newspapers and on the
notice boards. Hostel committee- The conmittee takes care of hostel students,
their facilities, nmedical, food, |eave permi ssion, health and well- being of
hostel inmates. |1 QAC conm ttee- The Ceneral Secretary with 2-3 student
representatives actively participate and di scuss the student problens and
suggestions in front of various stakehol ders. C ass representatives- The class
representatives ensure the discipline and order of their concerned cl asses as
wel |l as | ook into classroomcleanliness, physical facilities and regular
comrencenent of classes. Gievance Redressal comittee- consisting of Cenera
Secretary (i.e. a student) in presence of Vice President (i.e. a faculty) and
the President (i.e. principal) open the suggestion /grievance box and discuss,
redress conpl ai ns, take note of suggestions by maintaining a register. Eco
club- formed at first year |evel where students performactivities in group
i ke Best out of waste, tree counting for canpus diversity, talks on various
topi cs concerning environment |ike beat the plastic, cancer awareness etc.
Li brary Committee- The committee | ooks into care and maintenance of library
facilities for the students. Apart fromthese above activities in various
conmmi ttees every year student council plans, collect funds and organi zes
Teacher’s Day, Garba Utsav, Guru Purnima, Talent’s Day, Farewell Parti es,
| ndependence Day, Republic Day etc. Saptdhara, |1 QAC, Career and placenent and
UDI SHA, Hostel, Alumi, Publicity, Geen club, Magazine, Discipline and centra
conmi ttee(student governing body) 2. Regul ar neetings were organi zed by
presi dent, vice president and general secretary once a nonth. 3. Meetings were
organi zed with faculty in-charge and student secretary for planning and
execution of various in-house and university |evel events

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

117




5.4.3 — Alumni contribution during the year (in Rupees) :

40000

5.4.4 — Meetings/activities organized by Alumni Association :

A one-day alummi neet was organized at S. M Patel College of Hone Science on
29t h Decenber 2019. Ex-students of the batches up to 2018-19 were invited
t hrough personal contacts and What sApp group. A formal programwas carried out
with two em nent alumi of our institute nanely Ms. Paresha Patel and Ms. Ruch
Vai dya as guests of honors. Ms. Paresha Patel was a student of the first batch
and retired as Associate Professor fromthe sanme institute. Ms. Ruchi Vaidya
graduated fromthis college in the year 2011 and working as a di et counsel or
for filmcelebrities as well as visiting faculty in dietetics wth Home Science
col | eges. The session was chaired by Dr. Bhavana Chauhan, the Principal. M.
Tanvi Makwana, faculty along with Ms. Sinran Kumavat, (the general secretary
for the year 2019-20). Dr. Bhavana Chauhan wel comed t he guest and al utmmae al ong
with nanely the aimof the neet. She al so thanked al utmae who have so far
rendered their services in various activities of college nanely syll abus
framng fromtime to tinme, student placenents, delivering expert talks in their
area of expertise, financial donations, etc. Later on, M. Paresha Patel talked
about her experiences down the nenory |ane of her student days, conparing it
with the facilities and infrastructure we had today. Dr. Ruchi Vaidya shared
her journey starting fromthis college and the manner it hel ped her to grow in
the professional field. Afterward sone of the alumi |ike Dr. Konmal Chauhan
(Professor, MS. University), M. Manali Rathod (officer-trainee, Arvind MIIs),
Ms. Ni kunj Kapadi a(CEQ, Chanpakl al Chaganl al Honeo Pharmacy) about the
know edge gai ned and skills achieved as students of this college and how it
hel ped themin their careers. The alumae al so gave suggestions regarding the
strengt heni ng of | anguage and conmuni cation skills which can be introduced as
training nodul es or as practical courses in the new syllabus. In the end, M.
Tanvi Makwana delivered the vote of thanks to all guests and al umi.
Approxi mately 78 al ummae physically attended the event.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur Institution practices of Decentralization and Participative Managenent as
we all are conscious that the success of an institution is the result of the
conbi ned efforts of all who work towards attaining the vision of the
institution. The Managenent (CVM, Principal, College Adnministration, the staff
and students, and all the stakehol ders and hel ping hands have a role to play in
the ecosystem of building the college environnent. Their involvenent and
cooperation in devising and i npl enmenti ng deci sion-naking policies for academc
and admi nistrative affairs through various bodies and comm ttees have
contributed to the progress and success of the college. The institution focuses
keenly on decentralization by providing equal opportunity to different
committees with specific functions, which cater to the needs of the institution
for the ongoing progress and devel opnent of the Institution. Qur Managenent
conm ttee takes care of infrastructure facilities and finances which ful fill
the quality needs of higher education to reach the set goals of the
Institution. The list of required apparatus/appliances and tools to upgrade the
standard of anenities which supports effectively the teaching-I|earning and
research aspects are acquired from concerned departnents, with the consent of
i n-charge teachers and | ab assistants, and students after discussions. The
Managenent, Principal, and heads of the departnents guide and articulate the
avail abl e resources and provides freehand to the head of the departnents to




carry out the activities in order to reach the expected maxi num standard, in
turn, to notivate the teaching and non-teaching faculty to work according to
the goal set. The head of the departnent in turn delegates the responsibility
of acquiring three quotations fromdifferent conpanies, for each
equi prrent / appl i ance, one of which is then approved by the principal and then
finally procured by the departnment. The process involves all the concerned
staff of the departnent. The institution pronotes the culture of participative
managenment at the strategic level, functional |evel, and operational |evels.
The Managenent, Principal, Teachers, and the | QAC al ong with stakehol ders are
i nvol ved in defining policy procedures, fram ng guidelines and rul es
regul ati ons pertaining to the snooth functioning of the college. The Principal
Heads of the departnments, teaching and non-teaching faculty al ong class student
representatives together concentrate on fostering the progress of the
institution by sharing the responsibilities and participating in the growth of
the institution, and acting according to the ainms and objectives of the
Institution. The Principal in consultation with the |1 QAC and the teachers of
different commttees and the student body plan and inplenment different acadenic
and non-academ c activities of the college. The coll ege went through a process
of experiencing the third cycle of NAAC assessnent, all the teaching and non-
teaching faculty were assigned( for 5 years) different criteria to each team
(team of two faculty) to work in snooth coordination towards the progress of
the college. Every five years, the conposition of different teamns, including
| QAC i s changed to ensure uniformexposure of duties for academnic and
prof essi onal devel opnent of faculty nmenbers. Students and office staff join
hands with the Principal, 1QAC, and faculty for snooth execution of

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent In the area of curriculum
devel opnent, the college has the
freedomto develop its own curricul um
under the Sardar Patel University,
foll owed by the guidelines provided by
UGC. Al teachers of the college are,
directly or indirectly part of the
curricul um devel opnent process
according to their expertise: either as
menbers of boards of studies or as
experts involved in devising or
preparing curriculum to be used in the
uni versity. The suggested curricul um by
the expert teacher gets scrutinized by
the team of the departnent before
finalizing. The suggested curriculumis
then presented before the Board of
Studies for the final approval.

Teachi ng and Learni ng The coll ege has al ways ai ned at

ef fective curriculumdelivery through a
wel | - pl anned and docunent ed teachi ng-
| earni ng process, which has received
new i mpetus since the introduction of

the new Choi ce Based Credit System from




2018. Teaching plans are based on an
academ c cal endar. Miltinmedia teaching
aids and | CT suppl enent the teaching-
| earni ng process. Special lectures are
organi zed, featuring faculty nenbers
and other experts fromdifferent
institutions. We also ensure state of
the art lab facilities, Conputationa
facilities, Library along with
conmpetent faculty.

Exam nati on and Eval uati on

Exam nati on and Eval uati on The
di fferent departnments of the coll ege
are required to prepare their students
according to the University-prescribed
syl labus, to sit for exam nations held
according to the university-reconmended
schedul e. For exanple, the internal
theory and practical exam nations of
si X semesters under the CBCS were held
twice in the college, in July/August
and the correspondi ng exam nations of
senester 2 were held in
January/ February. The pattern and
nat ure of questions for
t heory/ practical, assignnents set by
the college are in accordance with the
criteria or pattern prescribed by the
di fferent boards of study. The CBCS has
brought about radical changes in the
syl labus as well as in the system of
eval uation. Fromthe very begi nni ng of
every senester, students have been nade
awar e of these changes, which now
i nclude eval uation on the basis of
attendance, internal tests and
assi gnnents before the end-of -senester
exani nati ons conducted by the
Uni versity. Moreover, the college
encouraged faculty nenbers to attend
wor kshops for better understandi ng of
t he new systens of eval uation.

Research and Devel opnent

The col |l ege has al ways believed that
the quality of acadenic research not
only may be reflected in the quality of
cl assroom teachi ng, but also nay be
hel pful in addressing problens |ocally
and globally at large. Accordingly, the
col | ege encourages faculty nenbers to
present and publish research papers and
attend conferences. Teachers are given
perm ssion to enable themto do their
coursework in PhD. The college al so
provi des teachers with assistance to
organi ze sem nars and conferences.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The college utilizes its
i nfrastructure and | earni ng resources
to the optinmum so that vision and




m ssion of the institute is achieved.
Sonme of the features of the policy
adopted by the college for
infrastructure are as follows: The
col | ege ensures optimal allocation and
utilization of the available financial
recourses for nmaintenance and upkeep of
different facilities by holding regular
neetings of various committees
constituted for this purpose and using
the grants received the coll ege as per
the requirenments in the interest of
students. PHYSI CAL | NFRASTRUCTURE
Physical facilities includes
| aboratories, classroons, conputer |ab
| anguage | ab, library, Auditorium Gym
I ndoor sports and cafeteria and | awns
are made avail able to the students who
seek admi ssion in UG courses as well as
certificate courses and di stance
earning courses and Institute for self-
def ense. ACADEM C AND SUPPORT
FACI LI TIES: The acadenmic facilities
i ke classroons and | aboratories
i ncl ude equi pnent, software and snart
boards which are used frequently by the
students for curricular and co-
curricular activities. Every departnent
mai ntains a stock register for the
avai |l abl e equi pnent. Annual stock
verification of all departnents is a
regul ar process and keep account of non-
functional equi pnment. Qutsource person
and instrunment supplier to maintain the
i nstrunents and equi pnent whenever
there is requirenent. Library is
mai nt ai ned by provision of budget by
Col | ege admi nistration and UGC. The
library is provided with LAN facility
for the conputers and they are | oaded
with the library software. Only the
students and faculties have an access
of the library. The RFI D have been
installed and as it is in the warranty
period so will be nmaintained by the
supplier. Conputer, LCD and printer of
the college are maintained regularly by
a responsible faculty (conmittee). As
and when any conputer or other mass
nmedi a equi pnrent need any assistance, in
charge faculty nenbers was inforned and
the conplaint is resolved as early as
possi ble. The sports facility includes
i ndoor gym conmmon ground owned by
trust and university and are maintained
by the coll ege and hygiene is
mai ntai ned by the support staff hired
on the contractual basis. The college




has mai nt enance committee that oversees
t he mai nt enance of buil di ngs,
cl assroons and | aboratories. The
mai nt enance conmittee conducts periodic
checks to ensure the efficiency /
wor ki ng condition of the
infrastructure

Human Resour ce Managenent

In centres of higher education, human
resource nanagerment is a constantly
evol ving area of concern, but one of
its nost inportant aspects is the
enphasi s on providing faculty nenbers
with scope to grow and devel op within
their working space. This college has
al ways encouraged its faculty nenbers
to growin the workplace, and this is
achi eved by encouraging staff nenbers
to avail thenselves of opportunities to
attend orientation progranmes. Faculty
are al so encouraged to participate in
FDPs and maj or/ m nor research projects
and their progress and achi evenents are
duly put on record. The encouragenent
and concern has enabl ed one student to
conplete her PhD in this year and three
faculties are in the process of
conmpl eti ng PhD.

I ndustry Interaction / Collaboration

There are nunber of MOUs signed by
the institute earlier in collaboration
wi th which college intents to work .the
col |l ege has col | aborated w th nunber of

institutes for the internship/ block
pl acement of their students

Adm ssi on of Students

Admi ssion of Students The Adm ssion
Committee of our College, conprising
our Principal and all faculty nenbers
as well as a few senior non-teaching

staff nmenbers work tirelessly to ensure
fair and hassl e-free admi ssion of
students. Wth the entire adm ssion
procedure being online, the students
too feel convenient to nonitor the
process thensel ves, wi thout having to
nmove physically fromtheir place to
col l ege. The admi ssion cut offs are
deci ded by the departnental heads in
consul tation with the Principal
Al t hough the same mi ght vary dependi ng
on the overall Hi gher Secondary
results, for those who aspire for
graduation. The col |l ege has been
carrying out the students adm ssion
procedure, where the online support for
the same is provided by the
institutions website devel oper.

6.2.2 — Implementation of e-governance in areas of operations:




E-governace area

Details

Pl anni ng and Devel opnent

The col |l eges vision and nission
statenment is clearly upl oaded on the
institutional website. Further
devel opnment plans and strategies are
al so to be displayed on the website as
and when applicable. For all Governing
Body neetings, the m nutes and
resolutions by circulation are sent by
emai | to the Governi ng Body nmenbers and
al so made avail able as hard copi es.

Adm ni stration

The M S software enabl es the coll ege
authorities to exercise ful
supervision over all the service
nmodul es in the office. The Principal is
in touch with teaching and non-teaching
staff menbers, as well as with GB
menbers, through email. Notices and
ot her kinds of adm nistrative
information are put up on the coll ege
website. The college office is fully
aut omat ed and equi pped with internet
connectivity as well as Closed circuit
tel evision system nonitored by the
Principal. An internet |inks the
college office with the Principals
of fice for online supervision. A
bi onetric systemto record attendance
has been already installed to record
t he attendance of permanent faculty
menbers, part-tine faculty, and ad-hock
staff.

Fi nance and Accounts

The data and accounts are nanaged
through Tally software. the handling of
all CPE funds is also done through this

software with constant check that the
heads are not exceedi ng the expenditure
done

St udent Admi ssion and Support

Adm ssion of the students in the
coll ege is done through the SPU portal
and even the counseling groups of
students with their nentor are al so
handl ed t hrough Wat sapp so that the
student can approach the
t eacher/ counsel or whenever the need
ari ses.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2019

00

Ni |

NI L

Nill




View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Ni | Ni | Nill Ni Il Nl Ni I
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
programre on

Teacher
Devel opnent
Trai ni ng
Pr ogram

18/ 05/ 2020

23/ 05/ 2020

06

HRDC- Sar dar
Pat el
Uni versity,
Val | abh Vi dya
nagar

23/ 09/ 2019

06/ 10/ 2019

15

Mul tidiscipli
nary Approch to
Quality
Enhancenent
Hi gher
Educati on

in

23/ 05/ 2020

29/ 05/ 2020

07

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

Nill Ni |

1

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e Leave has been
granted for career
advancenent
(participating in
Orientation/ Refresher
courses/short term

e Residential facility
i s provided by Charutar
Vi dya Mandal Trust. -
Uniforms are provided to
support staff. o
Flexibility in timngs

Awar eness of

gover nnent schol ar shi ps
for students belonging to
backward cl asses,
mnorities,
created and hel p was

etc was
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courses). e« Staff is are permtted on days rendered in availing

encouraged to attend when staff require a this. « Financial support
wor kshops and conf erences short tine for urgent to needy students by the
at local/national/interna personal work. e« Staff faculty. e« Hostel
tional levels. Leave is were able to avail facility avail able for
granted to attend the facility of various outstation students. -«
same. They are al so heal th check-ups like Availability of a
notivated to present t hal asseni a and anaeni a counsel or on canpus, as
papers and posters. e det ecti on. wel |l as a gymmasiumto
Residential facility is pronote nmental and
provi ded by Charutar physi cal wel |l being. e
Vi dya Mandal Trust. Students were able to

avail of various health
checkups free of cost
e.g. thalassem a and body
conposi tion anal ysis
(BM) < Indoor sports are
organi zed to encourage
physi cal exercise and
good sportsmanship. An
annual sports day is held
at the University Sports
G ound.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution conducts internal and external financial audits regularly. The
col l ege has both internal and external audit nmechanismto verify incone and
expenditure fromdifferent sources and grants received from UGC and i ncone from
fees etc. The internal audits are conducted regularly by the auditors of CVM
Along with this, an audit firmis hired for regular audit of the college. The
periodically external audit is carried out by the reputed chartered accounting
firmApaji Am n. Accounts of the college are also audited by the State
Gover nnent, departnent of higher education. After errors when pointed out by
the audit teamare i mediately corrected and steps are taken to avoid such
recurrence of errors in the future.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
i ndi vidual s (Al umi) 40000 student wel fare
View File

6.4.3 — Total corpus fund generated

40000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Yes UGC- NAAC Yes Princi pal ,
| QAC

Coordi nators
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and seni or

faculty of each

depart nent

Adm ni strative

Yes

Aapaj i

Am n

Yes

Princi pal ,
| QAC
Coor di nators
and seni or
clerk

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Suggestions from parents are always wel cone for the growth of the coll ege.
Parents sponsors prize in sone functions |ike Garba cel ebration.

paid fees for

needy students.

Sone parents

6.5.3 — Development programmes for support staff (at least three)

Road saf ety awareness canpai gn Oath on voters day Vyasannukti

sapat h (Rakhi

day

cel ebration) Awareness on COVID -19 pandeni c (Mask distirbution by NSS)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Regul ar
of Annual
anal yzed,

neeting of

I nt er nal

Qual ity Assurance Cell

(1QAQ),

timely submi ssion

Qual ity Assurance Report (AQAR) to NAAC, Feedback coll ect ed,

and used for inprovenents 2. Al umni

pi peline 3. Participation in N RF

regi stration process in the

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Internatio 21/ 06/ 2019 21/ 06/ 2019 21/ 06/ 2019 105
nal Yoga day
cel ebration
2019 04/ 07/ 2019 04/ 07/ 2019 06/ 07/ 2019 125
Orientation
progr ame
2019 Al ummi 29/ 12/ 2019 29/ 12/ 2019 29/ 12/ 2019 47
nmeet
2019 Resear ch 30/ 12/ 2019 30/ 12/ 2019 31/ 12/ 2019 110
Seni nar for
pronoti ng
Resear ch
Cul ture
anong Hone
Sci enti st
2020 Peer team 10/ 01/ 2020 10/ 01/ 2020 11/ 01/ 2020 400
visit (NAAC
2020 Parents - 12/ 02/ 2020 12/ 02/ 2020 12/ 02/ 2020 85
Teachers




meeti ng

2020

Internatio
nal Wonen’s
day
cel ebration

08/ 03/ 2020

08/ 03/ 2020

08/ 03/ 2020

82

2020

Feed back
of students

25/ 04/ 2020

25/ 04/ 2020

25/ 04/ 2020

110

2020

Wor kshops
and short
term cour ses
conduct ed

Ni |l

Nl

Nill

Ni |l

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Ski Il
devel opnent
wor kshop on the
subj ect -
“mrror and
vel vet work”

08/ 07/ 2019

08/ 07/ 2019

25

Nill

Took students
for novie
“Super 30" to
devel op
attitude
t owards hard
wor k and
st udi es

27/ 09/ 2019

27/ 09/ 2019

305

Nill

A wor kshop
was organi sed
for students of
drama cl ub on
acting skills
“Face O f”

30/ 08/ 2019

30/ 08/ 2019

30

Nill

A three day
training
progranmme was
organi sed for
staff and
students on
“Basi ¢ Yoga”

18/ 06/ 2019

20/ 06/ 2019

325

Nill

Fit India
Movenent and
sel f def ence
wor kshop was
conducted in
col | aboration

29/ 08/ 2019

29/ 08/ 2019

53

Nill
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with Pratibha
Acadeny

wor kshop was
organi sed for
students

council on the
topic-“tine

managenent
fight with
yoursel f” in
col | aboration
JCI Anand Round
t own

05/ 09/ 2019

05/ 09/ 2019

23

Nill

Ski I
devel opnent - a
certification
programrme on
“body
composi tion
anal ysis in
met abol i ¢
syndr one”
or gani sed by
| nbody
acaden a,
Bonbay

28/ 09/ 2019

28/ 09/ 2019

17

Nill

Skil'l -devel op

nment - “Sruj an” a

certificate
pr ogr amre

17/ 09/ 2019

18/ 09/ 2019

47

Nill

Ski | |
devel opnment - A
training was
organi sed by
t he foods and

nutrition
departnent on
FSMB-t rai ni ng
and auditing
systens and
process for
food industries
by One cert
i nt er nati onal
Munbai

19/ 09/ 2019

20/ 09/ 2019

38

Ni |l

Ski I
devel opnent - A
wor kshop on 3D

nodel

09/ 01/ 2020

10/ 01/ 2020

15

Nill

Awar eness
programe was
conduct ed for

students on
Pol ycystic
ovary syndromne

by Akansha

10/ 02/ 2020

10/ 02/ 2020

115

Ni |l




Hospi t al

Parti ci pation 09/ 02/ 2020 09/ 02/ 2020 15 Ni Il
i n Greenat hon
organi zed by

Vi dyanagar

Nat ure Cl ub

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

16, 57
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 1
Physical facilities Yes Ni |
Ranp/ Rai | s Yes 1
Rest Roons Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni |l Nl 23/ 08/ 2 2 Earn Havi ng 10
019 whi | e you |an al unmi
| earn wor ki ng
schenme in|in resort
Madhubhan near
Resort col | ege
hel ps
student s
avai
this
facility
2019 Nill Nill 01/ 12/ 2 15 I nterns Havi ng 10
020 hip in an

dietetic | hospital
depart nen | approved
t of Shri |by Indian
Krishna |Dietetic
hospital |Associ ati
on near by
gave
st udent
an opport
unity to
train
under exp
eri enced
dietitian




2019 7 8 05/ 08/ 2 Pr epar a | mporta 35
019 tion and nce of
di stribut |luse of La
ion of |ctogouges
Nutri-bar | in form
to benefi | of |ow
ciaries cost
of Sangod | recipe
pura,
Anand in
col | abora
tion with
Rot ary
Anand
Mlk City
2019 Ni I Nill 02/ 09/ 2 Reci pe | nporta 48
019 conpetiti nce of
on for use of
school punpki n
chil dren as
usi ng ef fective
Punpkin |1l ow cost
as main i |source of
ngredi ent |vitam n A
in recipelin schoo
children
2019 Nil | Nill 24/ 09/ 2 Ral |y 42
019 for Advocat ed
public on]eat right
Eat - novenent
Ri ght -
Movenent
2019 Nill Nil I 24/ 12/ 2 Seni nar To 48
019 in Create
Anganwadi | consumner
trai ni ng |[awar eness
centre
2020 Nill Nill 10/ 02/ 2 100
020 Awar eness |Awar eness
Pr ogramme |on i nport
on PCOD | ance of
getting
regul ar
check up
2019 Nill Nill 02/ 08/ 2 Vel fare 24
019 Cleaning |activity
of old
age hone
in
| anbvel
2019 Nill Nill 01/ 09/ 2 Tal k Heal t h 50
019 for Aged |awar eness
peopl e of |progranme
comunity

from




Nadi ad
district

2019 Nill Nill Nill 1 Tal k on Heal t h 365

heal thy |awar eness

reci pes |Progranmme
for

I nfants

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

In the process Nill Ni |

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Fit India 29/ 08/ 2019 29/ 08/ 2019 53
nmovenent and sel f
def ence wor kshop

Rally to create 24/ 09/ 2019 24/ 09/ 2019 60
awar eness of Eat
R ght Movenent

Earn Wiile you 23/ 08/ 2019 24/ 08/ 2019 10
Learn
Tal k on Positive 30/ 08/ 2019 30/ 08/ 2019 100

Attitude and
Personal ity
Devel opnent

“Know yoursel f” 19/ 06/ 2019 19/ 06/ 2019 154
Guest Lecture 21/ 06/ 2019 21/ 06/ 2019 150
“Soft skills

enpl oyability”
A sem nar was 04/ 09/ 2019 04/ 09/ 2019 197

organi sed by
pl acement cell for
col | ege students by
Dar k Horse Acadeny
on “Career Counsell
i ng- conpetitive
exans when and how’

participate in 26/ 01/ 2020 26/ 01/ 2020 2
Republ i ¢ Day
Par ade, New Del hi
tal k was 02/ 01/ 2020 02/ 01/ 2020 139

or gani sed by
pl acenment cell on
“I nt er per sonal
behavi ours skills”
by Dhey Acadeny

| nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 150
Yoga Day
Cel ebrati on
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View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The college tries to maintain an approach in its formal and nonformal courses,
making it a point to inculcate values of environnmental sustainability in the
students so as to create a conmunity of students and citizens practicing such
initiatives on and off the canpus. ¢ Participation in G eenathon organi zed by
Vi dyanagar Nature Conservatory ¢ C oth bags made from used cl othes were
distributed in and around the vicinity. « Green Audit was carried out in this
acadeni c year ¢ Organi zed student’s conpetition on reduce, reuse and recycle. -
Short docunentary Filns on the environnent « Water Testing was carried out at
two water tanks and two water coolers on different floors. Water was found to
be safe for usage. ¢ Cleanliness Drive ¢ Swachh Bharat Canpaign ¢ Anti Plastic
Campaign « Tree Plantation in collaboration with VNC club, talk on save trees
and save the environnent. installed Incinerators for sanitary napkins, using
organi ¢ waste di sposer for garden/kitchen waste, Installed Rai nwater harvesting
system

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: Capacity building of students to devel op better
i ndividuals and a better nation. 2. Objectives of this practice: Capacity
buil ding is the process where peopl e organi zati ons and soci ety unl eash,
strengthen, create, adapt and nmintain capacity over tine. The college through
its acaden c cal endar plans various activities under Saptdhara an initiative by
the CGujarat governnment so that an individual participates in various activities
to build and enhance know edge and skills. The coll ege has grown into an
excel l ent education center specializing in contenporary wonens professional and
speci al i zed needs. The extracurricular and co-curricular activities aimto
devel op our students’ skills, capacity building, enpower themw th a focus on
updates on national and gl obal issues and concerns. 3. The context: The
extracurricular and co-curricular activities aimto devel op students’ skills,
capacity building, enpower themw th a focus on updates on national and gl oba
i ssues and concerns. Enphasis is on capacity building and sensitization to help
i ndividuals, famlies, society, and nations. This is done through activities
like conmunity services, religious and spiritual discourses, |eadership
prograns, peer advisory, student governance, recreation and sports, debates,
and public speaking activities. 4. The Practice: At the end of each academ c
year, the principal and | QAC coordi nator prepare an academ c cal endar for the
com ng year in which activities to be conducted throughout the year are
pl anned. The academnic year starts with the selection of the vice president of
the student’s council and all activities fall under the vice president’s
purview. All activities are categorized under seven heads basically known as
Saptdhara initially it was initiated by the know edge consortium of Cujarat.
The activities Iike community services and service | earning provide so many
rich opportunities for the students to deepen their understandi ng of others and
self and these activities bring students into contact with real human probl ens
and chal | enges. Religious and spiritual activities help students to explore the
inner life and to find a sense of whol eness and integrated life which will help
themto face chall enges when they will enter the work sector. Through peer
advi si ng and | eadershi p, students responsibility, understandi ng of others, and
sel f -awareness are the responsibility of advising and | eading peers. There are
many opportunities in college settings for students to serve as peer advisors
and | eaders and these roles can provide powerful noral devel opnent experiences.
Participation in student governance organi zation and activities students |earn
best by doing. There are few areas of canpus life where students are given
responsibilities for independence and sel f-governance in activities such as
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student governnent, students club, and organizations. In these |eadership
rol es, students have many opportunities to share institutional governance by
creating program policies and procedures rendering fair and just decisions and
bearing the consequences for action they take. In recreational roles, students
nmedi ate conflicts, facilitate fair play such experiences can be very
influential in providing self-reflection, personal ethics, and deci sion-naking.
Students’ activities |ike debates, public speaking where they can talk, discuss
arts and politics or any other relevant issues |ike environnmental conservation,
they can display craft and creations in formof exhibitions. A thoughtfully
desi gned program can contribute to a rich canpus environment that they carry
forward to the workplace. 5. Evidence of success: Different workshops to
enhance skill |ike teaching enbroidery through experts, learning to relate body
conposition with different diseases, earn while |earn schene, self-defense, and
yoga wor kshops. ¢ Students plan and execute different activity with the help of
faculty in charges debates, song and dance conpetition, workshops, sports day,
consumer week cel ebration, national nutrition nonth celebration, teacher’s day,
I ndependence Day, Republic Day, Vallabh Vidyanagar Day, Mhatnma Gandhi Jayanti,
Sardar Vall abh Bhai Patel Jayanti, Bhai kaka Day, etc. ¢ Participation in Youth
Festival and University and state-level sports conpetition, NCC, etc. gives
them the confidence required to deal with problens and how to sol ve them and
adjust in all kinds of situations. ¢ Through NSS activities they learn to solve
the communities’ problens and getting sensitized in general. ¢« The later part
of the year the students realized how big the pandem c of COVID -19 was and
they did activities to boost the norale of fellow students and the genera
public through videos and posters. They learned to be nentally strong to face
any situation. 6. Problens encountered and resources required: The probl ens
faced by the institutions were: o Being Grls college and many enroll ed
students from nearby villages could not participate in the program as they
could not find tine to practice or stay back due to transportation issues as
the frequency of bus services was few ¢ Many students from particul ar sect-
i ke Rabari, Darbars, Mislimstudents were not allowed to participate in extra-
curricular activities if they were conducted outside especially youth Festival,
sports or debates, etc. ¢ The few intellectual students found it a hindrance in
studi es as they thought doing extra and co-curricular would take up their tine
and not performwell in exans. ¢« The coll ege has provision to provide al
resources so as such no problemwas seen in this area. Best practice:2 1. Title
of the practice: Pronotion of extension practices, inproving skills, and
nurturing entrepreneurship through teaching and learning inbibed in the
curriculum 2. Objectives of this practice: The syllabus is designed in such a
manner that it ainms towards building the skills of students to experinent wth
t he know edge acquired, apply the concept to strengthen the |earning process.

Skill-based | earning is about planning, inplenenting, and analyzing skills
gai ned through the know edge-based | earning nethod. The curricul um hel ps
students to notivate to think logically, apply the insights. Skill-based

education in all departments of hone science sparks ? Creativity ? Devel op
critical thinking ? Enhances coll aborative problem solving ? Builds effective
written and oral conmunication ? Hones | eadership Entrepreneurship hel ps the
students to create innovative built entrepreneurial values and awareness.
Students | earn about new schenmes and facilities available to new entrepreneurs.
The ai mof introducing the course is to develop skills and successfully
initiating expandi ng, diversifying, and managi ng the business enterprise with a
focus on understanding real -l1ife business. 3. The context: As a part of the
vi sion-m ssion of our college, we aimto enrich professionally and personally
students of a rural and urban area. By providing know edge to inprove soci al
responsibility through extension activities, we provide a rich opportunity to
deepen the understandi ng of others and bring students into contact with rea
human problens. 4. The Practice: A lot of new processes have been adopted by
the institution to pronote skill-based | earning, entrepreneurship, and




extension activities. Experiments in all fields of hone science, nedical
nutritional therapy planning diets using videos to study concepts, dress
desi gning and nmeking, interior designing, and exhibition is conducted so they
have an opportunity to earn while learning. Students learn different art fornms,
col or techniques, preparing artifacts, and having a balwadi as a | aboratory
they get a chance to practice their skills while handling children. Various
visits are planned like in blind school, old age hones, food processing
i ndustry, hotels, building sites, etc. students are given projects where they
conduct surveys and prepare new product in the field of Food Science, dress
desi gning, nodels for houses, artifacts, ganes for children, etc which gives
them the confidence to take a step further once they graduate from coll ege.
Students take part in NSS and NCC canps, conduct denonstrations on adulteration
and foods in Anganwadi, interact with children in schools, do role plays in
slum areas, old age hones, etc. They participate in various sem nars,
conferences, organize events in which they are in charge to show their skills,
devel op entrepreneurship and | earn social responsibility. 5. Evidence of
success: The success story is: ¢ Earn while learn scheme. « Visit old age
hones, blind schools, building sites, food processing industry. ¢ Certificate
courses in Sports Nutrition, Interiors, and Fashion Design. « Small research in
sem nar subject. ¢ Devel opment of novel foods by Food Science and Quality
Control Students.  Through various activities |ike NSS, National Nutrition
Mont h, Mothers M Ik Wek, Consuner week, conducted denonstrations, role plays
| ectures, for the general public. Al these activities help in the devel opnent
of skills and take a step forward for entrepreneurship. 6. Problens encountered
and Resource required. Support of the community is |ess, and stakehol der
participation is required.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. snphonesci ence. edu. i n/ doc/ 2021/ SSs/ BPr act i ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

“Rastrashya Shava Nari Asti”- (Wonen is our tonorrow) Enpowering woren through
hol i stic devel opnent. Education is a process by which a person’s body-m nd and
character are fornmed and strengthened. It is bringing of head, heart and m nd
toget her thus enabling a person to develop an all-around personality
identifying the best in himand her. The vision of this institutionis to nold
and enpower students in pursuit of know edge val ues and social responsibilities
and hel p them achi eve excellence in various fields, thereby preparing themto
face gl obal challenges. The institutes distinctiveness is enpowering wonen
t hrough holistic devel opnent. Enpowernentstrengthens the innate ability by the
way of acquiring know edge, power, and experience. Education is a nmlestone in
wonen’ s enpowernent. It is the nbst inportant tool to change position in
society. It can bring about positive attitudi nal change. Hone science education
provi des conpl ete equal access to and control over factors contributing such as
enpowernment in terns of skills, technical, health, psychol ogical, spiritual,
val ue education, and professional enpowernment. Enpowernent through Skil
devel opnent: The curriculumof the college is designed in such a way that each
speci alization not only prepares students for a job |ike fashion designers,
interior decorators, dietitian, governnment officials, CDPO s Teachers,
counselors, dietitians but also, boost their performance by inproving the
quality of work in which they are involved. The courses are designed in such a
manner with training, practicals, wrkshops, as an intricate factor that is
easy for themto present, comunicate and anal yze be it a digital platformor
any other. It also helps them procure self-enpl oynent but also helps in taking



http://www.smphomescience.edu.in/doc/2021/SSs/BPractices.pdf

an active role in decision naking. Enpowernent through health: one of the nmgjor
factors in wonen enpowernent. The col | ege organi zes various health check-up
canps in collaboration with a | ocal hospital, a thal assenm a awareness program
cel ebration of national nutrition week where activities are conducted to
pronot e good eating habits, sports activity, yoga workshops to ensure better
habit of keeping fit, all these activities create a positive attitude towards
heal t hy behavi our. Since hone science provides know edge regardi ng every aspect
of life Iike one of these are psychol ogi cal enpowernent |ike self-esteem
confidence, well being, happiness, etc. many activities are conducted |ike
public speaking, peer teaching, working in Anganwadi es, NSS canps, NCC, etc.
and all the know edge gai ned enables themto take decisions independently.
Spiritual enpowernment holds the key to freedom and raising the status of wonen
in society. Activities conducted by Sarjanat nakAbhi vyakti Dhara, Gyan Dhara
equi ps our girls with self-awareness and spiritual power within thensel ves,
wi thout this it is very difficult to sustain the confidence that conmes wth
good education and a job. A prerequisite to wonen’s power is val ue-based
education which refers to a wide ganut of |earning and activities ranging from
physi cal and nmental health, hygiene, etiquette and manners, civic rights, etc.
curricular and co-curricular activities and theory courses |ike persona
enpower ment, wonen’s issues, guidance and counseling, ICT training in
conputers, AUTOCAD, etc help in capacity building as a principal feature of
Hone science thus |eading the cormmunity towards a progressive society.

Provide the weblink of the institution

http://ww. snphonesci ence. edu. i n/doc/ 2021/ SSs/ 1 nstitutional Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

The college intends to work on the suggestions of the NAAC peer teamlike

regi stering the Alumi of our college, nmaking a know edge repository, publish
research papers in UGC care journals, notivate faculty to apply for research
projects, and focus on the skill devel opment of our students by conducting
wor kshops. The 1 QAC teamin coordination with the principal is utilizing CPE
funds with the best possible options, including | ab augnentation and the | atest
teaching aids that can inprove the overall understanding of the subject. The plan
al so i ncludes strengthening placenent derive by collaborating with institutions
of esteem and organi zing nore | CT-enabl ed prograns for teaching and non-teaching
staff in the conming year 20-21. The setting up of an innovative cell in

coll aboration with SSIP- SPU is also in the pipeline which can encourage students
for start-ups. Organize Faculty Devel opnent Program
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